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“It’s so important that
we take the time to keep
learning with, and from,
each other,” says Sarah
Cleveland Frost, DePaul’s
director of workplace
learning and performance.

Marquee

No Train, No Gain
Sarah Cleveland Frost (LAS MS ’14) helps DePaul
employees learn the ropes and climb higher
When she was volunteering at
and working for nonprofits in
her native Asheville, N.C., and
in Chicago, Sarah Cleveland
Frost (LAS MS ’14) often
found herself onboarding and
training new volunteers and
staff members.
“I’d always get asked to
do it because I liked it,”
says Cleveland Frost of her
experiences over the years at
AmeriCorps, Big Brothers Big
Sisters of America and other
nonprofits. “But I didn’t know
it was a real job.”
In 2012, she learned that
staff training was indeed a
career while she was earning
her master’s in public service
management at DePaul. While
checking the university’s

student job board, she saw
a posting for an internship
in the training department
of DePaul’s Department of
Human Resources.
“I thought, ‘Oh my god, it’s
fate,’” recalls Cleveland Frost,
who got the job and worked
her way to her current role as
DePaul’s director of workplace
learning and performance. In
that position, she oversees new
employee orientations, annual
performance appraisals and
management training courses.
Cleveland Frost’s enthusiasm
for guiding careers brings
a fresh perspective to even
mandatory human resources
training. Her approach to
training is to meet employees
at their skill and interest level

and treat them with respect
and kindness. Her ultimate
goal is to help build teams that
feel empowered and that can
empower others.
“Sometimes managers and
employees are so focused on
their day-to-day work that they
forget to prioritize their own
professional development,”
says Cleveland Frost. “It’s so
important that we take the
time to keep learning with, and
from, each other.”
Cleveland Frost says that
when she conducts training
sessions for a group of managers,
it’s imperative to first establish
mutual support and a space
where no question is considered
irrelevant. Cleveland Frost often
role-plays the part of an emSPRING 2022

ployee to help participants learn
skills like giving and receiving
feedback, setting goals, working
through difficult interpersonal
situations and collaborating on
strategic planning.
Helping employees discover a
sense of purpose that motivates
them every day is challenging
but easy in one respect at
DePaul, she says. “We’re
providing access to education
for students who are going out
there to change the world. It
doesn’t get any bigger than that.”
Cleveland Frost often
taps DePaul students in The
Theatre School and the School
of Cinematic Arts to act in
and produce training videos.
“The quality of these videos is
incredible, and the students
get to use them in their reels
and for classes,” says Cleveland
Frost, who writes scripts for the
videos and sometimes provides
voiceover narration.
One such video, “Manage
Like Vincent,” follows a new
manager who gains confidence
through team-focused training.
Cleveland Frost’s script considers
employees through a Vincentian
lens, comparing assets like
recognizing the dignity of every
person to the managerial skills
of St. Vincent de Paul.
“As we find ourselves taking
on the role of management
in the modern day, we use his
lessons to guide us through
challenges,” narrates Cleveland
Frost. “Just like Vincent, we’re
not perfect. We’ll have good
days and bad, but through it all
we strive to offer our good will
and best effort.”
D E PAU L M AG A Z I N E
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Memoranda

Record-Breaking Campaign Raises
$125 Million in Service to Students
To help meet the needs of students whose lives had been
disrupted by the pandemic, but who were still dedicated
to earning their degrees and pursuing their career goals,
DePaul embarked on Now We Must: The Campaign for
DePaul’s Students in fall 2020. This ambitious fundraising
effort, chaired by Trustee Sasha Gerritson (MUS ’99),
sought to raise funds to support students’ most urgent
needs crucial to their continued success: scholarships
and financial aid, emergency assistance, technology and
access, career-readiness, and mental health and wellness.
“As a Vincentian community, we are called to rise up
and be there for those in need, especially when those in
need are DePaul students,” says Gerritson.
Now We Must, which officially closed on Dec. 31,
2021, was a resounding success, raising nearly $125
million thanks to the extraordinary generosity of 32,287
gifts from the DePaul community who supported the
university’s mission and students.
“The moment in which we found ourselves as
a university demanded a response on behalf of our
students,” says Daniel J. Allen, senior vice president
for advancement and external relations. “Thanks to
everyone’s efforts, our students have what they need to
continue to excel and realize their dreams.”
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AS A RESULT OF THE CAMPAIGN:
• More than $55 million was raised for scholarships that helped
students stay in school.
• Hundreds of students in need received stipends for internet
access, laptops and other equipment to continue their education
virtually during the pandemic.
• A record-breaking $700,000 was raised for DePaul’s Student
Emergency Assistance Fund, which supports urgent needs such
as meals, rent, utility bills, transportation and medical expenses.
• Eligible students received awards to help them prepare for their
careers, providing such necessities as professional attire, stipends
for unpaid internships and professional conference registrations.
• The university was able to provide mental health services and
referrals for students, hold a health fair to raise awareness of
student mental health needs, and offer mental health first-aid
training for DePaul faculty.

“The response from donors who supported this campaign was overwhelming
and came at a pivotal moment in our history,” says DePaul President A. Gabriel
Esteban, PhD. “Their collective action helped ensure that our students were able
to meet their most basic human needs and provided them with the resources
to remain on course with their education.”
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Together Again!
The DePaul community was thrilled to reconnect in person for the 2021 Alumni
& Family Weekend on Oct. 14–17. DePaul alumni, students, friends and family,
faculty and staff celebrated their DePaul affinity and pride while enjoying familiar
favorites and new activities over the four days.

DIBS stopped by to check in on the
Blue Demon Bash and pose for photos.

On Friday, Oct. 15, alumni and friends heard university
updates and networked with DePaul President A.
Gabriel Esteban, his wife, Josephine, and fellow DePaul
community members at the Alumni & Family Weekend
Reception at the Intercontinental Hotel Magnificent Mile.

Alumni, students and family members celebrated their DePaul Pride
at the Blue Demon Bash block party under the Fullerton ‘L’ stop on
Saturday, Oct. 16.

The Class of 1971 celebrated its 50th
anniversary at the Fifty Year Club Luncheon at
the DePaul Student Center on Friday, Oct. 15.

On Thursday, Oct. 14, the classes of 2020
and 2021 kicked off their first Alumni &
Family Weekend with a special welcome
reception at Homeslice Chicago.

Alumni Welcome Center
Now Downtown
The Joan H. Wish Alumni Center, which houses Alumni Relations
offices and amenities exclusive to DePaul alumni, has moved from
the Lincoln Park Campus to the Loop Campus. Now located in
suite 104 on the ground floor of the DePaul Center at 1 E. Jackson
Blvd., the center is open Monday–Friday, 9 a.m.–5 p.m., to alumni
visitors. DePaul graduates are invited to drop in to enjoy free
WiFi, coffee and alumni publications, and chat with staff to learn
about alumni services, networking opportunities, upcoming
events, benefits and discounts, and more!
SPRING 2022
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Milestones

DePaul Names Sulin Ba Dean for
Driehaus College of Business
Sulin Ba has been named dean for

Memories

Left: Community members
come out for MLK Day at DePaul
in 1990; Right: Lyndia McCarthy
(MEd ’00) at her desk in the
Minority Student Affairs Office

the Driehaus College of Business
and will join the DePaul community on July 1. Ba was previously a
professor and the Treibick Family
Endowed Chair in information
technology at the University of
Connecticut. At UConn’s School
of Business, she held several
leadership roles, most recently
associate dean of academic and
research support. She also served
as executive director at the Connecticut Information Technology
Institute and faculty director at the
Center for International Business
Education and Research.

DePaul Well-Ranked Among
Online Psychology Programs
Best Health Degrees, an
independent, online information
source on health care degrees and
careers, has ranked DePaul’s online
bachelor’s degree in psychology
and its human development in
psychology concentration 10th in
the United States for 2022.

Institute for Housing Studies
Receives MacArthur Grant
The Institute for Housing Studies
(IHS) at DePaul University has been
awarded a three-year, $300,000
grant from the John D. and
Catherine T. MacArthur Foundation
to support the IHS’s mission to
produce research that informs
housing policy and practice in the
Chicago region.
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DePaul’s Minority
Student Advisory Board
DePaul University has always been dedicated to
diversity and making students from all walks of
life feel welcome. One example of this mission
in action was the Minority Student Advisory
Board, which began in 1985 and operated for
several years as a precursor to DePaul’s Office
of Multicultural Student Success.
Lyndia McCarthy (MEd ’00), now a
middle-school teacher in the Chicago area, was
hired in 1985 as director of DePaul’s Minority
Student Affairs Office by its vice president, James
Doyle. “It was James Doyle’s vision to work with
students who were from different backgrounds
to make sure that they had accessible education,
and that while they were at DePaul, they were
able to be successful,” she says.
“So, we developed the Minority Student
Advisory Board, composed of talented students
who wanted to make a difference and, in the spirit
of St. Vincent de DePaul, to serve the community
by working with other students on making sure
their transition was smooth. Many of them were
first-year college students,” she continues.
McCarthy enlisted students by doing “a
lot of outreach, going to different student
organizations and talking to them about the
vision of what we wanted to do.” One of the
students who liked what she heard was Kathy
Lancaster (LAS ’85). Lancaster, now a senior
project manager for the Blue Cross Blue Shield
Association, became the board’s first president.
“The goal was to answer questions about
SPRING 2022

student life, give people a place to go with
grievances, let students know about jobs and
careers, and just have a place for students to
congregate,” says Lancaster. “We had ice cream
socials and events for minority students in
particular.” For example, students organized
and were responsible for Dr. Martin Luther King
Jr. Day celebrations that featured guest speakers
such as Dr. King’s children (Bernice, Yolanda
and Martin Luther King III), Chicago Mayor
Harold Washington and actor John Amos.
McCarthy believes the board was instrumental
in helping students learn about the types of work
they wanted to do. “Students got a chance to
understand how to organize, how to communicate,
how to really develop their passion for justice. I
think that the students were able to empower themselves and understand the importance of making
a difference and caring for the community.” She
mentions Illinois Attorney General Kwame Raoul
(LAS ’87), who, as a board member, “helped the
university understand issues of injustice.”
Lancaster is most grateful for the opportunity
the board gave her to break through cultural
barriers. “It’s not that I don’t have white or
Hispanic friends, or friends from India, but
you tend to congregate to what’s familiar. What
was nice was trying to break that up. Coming
from the South Side of Chicago, it was a great
opportunity to meet different people and
understand different cultures. And that’s what
the minority board allowed me to do.”

Milestones

Master Class

College of Education Professor
Wins National Award

How to Garden Sustainably

Rebecca Michel, an associate
professor of counseling, received
the National Career Development

By Tonia Andreina (LAS ’14)

Association Diversity Initiative
Award for 2021. She was cited

Pollinators, such as bees, hummingbirds, butterflies and bats, are critical to our collective
food security and the integrity of our biosphere
at large. Their anatomy is better equipped to
reach inside plants that have grown here a very
long time. Native bees, many of whom live in
solitary environments like undisturbed brush
and leaf litter, are particularly important.
Our most effective pollinators, thousands of
years in the making and delivered by Mother
Nature’s R&D, are our best chance forward
through climate change. Yet their habitats
have been diminished by urbanization, severe
weather events and declining ecological diversity
and poisoned by neonicotinoids (neuroactive
insecticides) that, while killing harmful pests,
are also causing honey bee colonies to collapse.
What can you do about this problem that
is staring at us like a big, guerrilla bumble bee?
Our single most powerful response is to plant
mostly native, neonicotinoid-free, perennial
plants that flower from early spring through
late autumn.
When buying plants, ask if they’ve been
treated with neonicotinoids. These chemicals
tend to persist in every part of a plant, and you can
accidentally plant a poisonous patch of tasty nectar.
For resilience against drought and to ensure
optimal sun exposure and nutrient cycling
(the exchange of matter and energy between
living and inorganic parts of the environment),
take a page from Mother Nature’s book and
plant the seven layers of a forest, a technique
popularized through permaculture, an approach
to land management that emulates patterns in

flourishing natural ecosystems. Garden with
the earth, not against it.
Some of my favorite Midwestern native
plants representing these layers and their best
planting times are listed below. Many of them
can also be grown in containers or smaller
planting beds to accommodate a variety of
circumstances for your environment.
Root: Bloodroot (Sanguinaria canadensis),
spring
Ground cover: Wild ginger (Asarum canadense),
spring
Vine: Virginia creeper (Parthenocissus quinquefolia) or honeysuckle (Lonicera), summer
Herbaceous: Wild bergamot (Monarda fistulosa)
or goldenrod (Solidago), summer to autumn
Shrub: Maple leaf viburnum (Viburnum
acerifolium), summer with year-round interest
Understory: Vernal witchhazel (Hamamelis
vernalis), early spring; eastern redbud (Cercis
canadensis), spring
Overstory: American basswood (Tilia americana), summer to autumn; northern catalpa
(Catalpa speciosa), spring
Let us choose together to plant for native
bees—the most valuable, miniature superheroes
of our time.

for enhancing the College of
Education’s collective knowledge
about career counseling with
diverse populations and historically marginalized groups through
scholarly works, educational videos
and conference presentations.

Humanities Collaborative
Granted $2 Million
The Andrew W. Mellon Foundation
has awarded the College of
Liberal Arts and Social Sciences
nearly $2 million to support its
Social Transformation Research
Collaborative, which aims to apply
the humanities to effecting social
change and building new antiviolence and anti-racism structures.
The grant continues DePaul’s
partnership with the foundation,
which awarded a $750,000 grant
to the university in 2019 to create
the HumanitiesX Collaborative.

School of Cinematic Arts
on the Rise
A new ranking from the Hollywood Reporter places DePaul’s
School of Cinematic Arts 16th

Tonia Andreina (LAS ’14) owns and operates Earth
Mama Design (earthmamalandscaping.com),
a design-build regenerative landscaping company.
Visit depaulmagazine.com to see examples of
her designs.
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among the top 25 American film
schools for 2021. The ranking
represents a substantial increase
from the 24th spot the school
held last year.
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